


Pride in Place Board
Role Profile
Role Title: Board Member: Pride in Place (Either St Ann’s East or Broxtowe and Cinderhill)
Renumeration: Voluntary position
Role Purpose: 
The Board oversees delivery of the £20 million Pride in Place Programme. The programme is ambitious and challenging, bringing together partners from the public, private, and voluntary sectors to deliver projects within the Pride in Place programme boundaries.
The Board will work with Nottingham City Council, the Accountable Body for the funding, to give strategic support to project partners, check progress, and make recommendations to ensure the programme delivers outputs and outcomes.
Board Members will add value to the programme by bringing their ability and knowledge of the area, its communities and business, to ensure the successful delivery of the Pride in Place Vision and Regeneration Plan.
Responsible for:
Board members will champion and oversee the delivery of the Pride in Place 10-year vision and regeneration plan, and to actively take part in Board meetings. 
Board members will lend expert advice, insight, guidance, and challenge to Board discussions. 
Responsible to:
Board members will be responsible to the Chair of the Board, each other, and to all project partners.
Circumstances 
Board members will attend Board meetings. (Frequency, times and dates to be agreed) Interim meetings may also be needed with specific project sub-groups. 
Safeguarding
We are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expect board members to share this commitment. 
This role is not subject to a DBS Check.
[bookmark: _Hlk158220972]Board members will be expected to declare any conflicts of interest and keep the log of members’ interests updated.
Main duties and responsibilities 
1. Attend meetings of the Board wherever possible. If board members miss three consecutive meetings without adequate reason, they may be removed from the Board.
2. Contribute knowledge and ability to the work of the Board.
3. Receive and review Board reports on project activity and progress, acting as critical friends and making objective comments and recommendations for future delivery plans.
4. Make decisions by consensus or voting if necessary.
5. Represent the interests and agreed position of the Board in all discussions with partners, stakeholders, Government, and its agencies.
6. Support the Chair by leading on activities relevant to their knowledge and experience.
7. Championing the programme and its projects.
8. Actively foster a culture of collaboration and partnership working.
9. Be fully transparent in your actions, declaring any potential conflict of interest to the Board and acting with integrity and honesty whilst serving the Board and your local community, in line with the Nolan Principles.

This is not a complete statement of all duties and responsibilities of this role. Board members may be asked to perform any other duties as directed by the Board. 

Knowledge, skills and experience needed for the role:
Understanding of the economic and social opportunities and challenges within your local community
Confident to communicate with people with different perspectives on important local issues
A passion for delivering improvements for and with the local community. 
Participation in and/or oversight of local projects 
Being active in the local community and be willing to engage with wider residents as part of the Board. 
Skills in a specialist area that will support the work of the Board – for example: 
· Business support.
· Community development.
· Budgets and finance.
· Project and programme management.
· Public sector finance.
· Stakeholder engagement.
· Communication – media, marketing and/or good community connections




